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Lufkin Canada Acquisition Company Ltd. (“LUFKIN Canada”) files this Report pursuant to Canada’s Fighting
Against Forced Labour and Child Labour in Supply Chains Act (the “Act”). This Report covers the reporting period
beginning January 1, 2024 and ending December 31, 2024, and the reporting entity LUFKIN Canada, as defined by
the Act.

1. Corporate Structure, Business and Supply Chain

LUFKIN Canada, a wholly owned subsidiary of Ravdos Holdings Inc. (“Ravdos”, and collectively with its affiliates
and subsidiaries, “LUFKIN”), adheres to LUFKIN’s policies and procedures regarding forced and child labor.
Incorporated under the Business Corporations Act (British Columbia), LUFKIN Canada’s registered address is in
Vancouver, British Columbia and, during the 2024 reporting year, employed approximately 139 individuals across
Alberta, British Columbia, and Saskatchewan. Ravdos’s primary place of business is located in Missouri City,
Texas.

LUFKIN is a global leader in the oilfield services sector, specializing in the manufacture and delivery of precision-
engineered oilfield equipment, products, and services. Our Supply Chain Organization supports LUFKIN’s
operations around the world, including those with LUFKIN Canada. LUFKIN engages thousands of Suppliers
around the world, both to supply input products used in the manufacturing of our own products for sale, as well as
suppliers to support our local general operations. During the 2024 reporting year, LUFKIN Canada both
manufactured goods within Canada (including downhole rod reciprocating pump components for use in the
oilfield) and imported goods produced outside Canada (such as sucker rods, beam pumping units, and automation
equipment) for use or sale domestically.

LUFKIN Core Values

The foundation of LUFKIN is built on our Core Values, which set us apart and guide our everyday actions and
activities. LUFKIN strives to conduct its business in a responsible and ethical manner. We comply with the laws of
the communities where we work and live, we protect the environment and we treat those with whom we interact
with respect, including our employees, customers and suppliers.

Sustainability
People, environment and communities
first in all decisions and actions

Customer Focus
We ask we Ilslen we act

Passion
Driven to win, excitement for what we do,
and pride in value creation

Teamwork
Together we are smarter, stronger, and
safe
Integrity
Always doing what is right
@ Respect
Treating others as we want to be treated

Innovation
Solving problems through transformational
ideas
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2. Policies and Procedures Relating to Forced Labor and Child Labor

At LUFKIN (including LUFKIN Canada), we recognize forced labor and child labor as a profound violation of human
rights and are deeply committed to eradicating it from our operations and supply chain. Our approach is
comprehensive, proactive, and centered on continuous improvement in our practices and policies. LUFKIN
maintains zero-tolerance policy for forced labor and child labor across the organization.

a. Forced Labor Policy

In 2024, LUFKIN developed and implemented a standalone Forced Labor Policy to address forced labor and child
labor in the supply chain (the “Policy”). Employees are required to understand and adhere to the Policy, recognize
human rights and the risks associated with forced labor and child labor, remain alert to indicators of forced labor
and child labor—particularly in interactions with Suppliers—and promptly report any concerns or suspicions
through appropriate reporting avenues.

b. Code of Conduct

At LUFKIN, we strive to do the right thing, all the time, every time. This principle, which is evident throughout our
Code of Conduct and Values (“Code”), guides us in maintaining integrity in all daily business interactions and
reflects the standards by which we conduct business. LUFKIN’s Code applies to all employees, regardless of
position within the organization. Managers are responsible for ensuring that all personnel reporting to them
understand and comply with LUFKIN’s Code and other policies.

c. Compliance Hotline and Violation Reporting

LUFKIN employees are encouraged to report ethics and compliance concerns, including violations of LUFKIN’s
Code and policies, to the Chief Compliance Officer, the legal department, his or her or their direct manager or local
human resources leader, or any member of LUFKIN’s Executive Leadership Team. LUFKIN maintains a reporting
hotline and web reporting tool for confidential employee reports. All reported complaints and concerns are
investigated, in accordance with LUFKIN’s compliance program. Employees who raise concerns in good faith are
protected from retaliation.

d. Supplier Screening

In 2024, LUFKIN began the development of a supplier screening and monitoring process for compliance and
reputational risks. This process went live during the first quarter of 2025.

e. Supplier Integrity Guide

LUFKIN is committed to unyielding integrity and high standards of business conduct in everything we do, especially
in dealings with LUFKIN suppliers, contractors, consortium partners and consultants (collectively “Suppliers™).
LUFKIN bases its Supplier relationships on lawful, efficient and fair practices, and Suppliers must adhere to
applicable legal and regulatory requirements in their business relationships, as set forth in the LUFKIN Integrity
Guide for Suppliers, Contractors and Consultants (the “Supplier Integrity Guide”). The Supplier Integrity Guide is
available on the LUFKIN website. The Supplier Integrity Guide includes a complete restriction on employing or
utilizing underage or forced labor. Suppliers are responsible for ensuring that their employees, workers,
representatives, suppliers and subcontractors comply with LUFKIN’s Supplier Integrity Guide, and act in
accordance with all applicable local laws.

LUFKIN requires new Suppliers to confirm adherence to the Supplier Integrity Guide during Supplier onboarding.
LUFKIN’s standard Supplier Terms and Conditions require adherence with the Supplier Integrity Guide as an
essential element of its orders.

In 2024, LUFKIN began an audit of its Suppliers’ Supplier Integrity Guide acknowledgements. After mapping its
supply chain around the world, LUFKIN began the audit with its Tier 1 Suppliers in high-risk regions. LUFKIN then
required key Suppliers with missing acknowledgements to confirm their adherence to the stipulations outlined in
the Lufkin Supplier Integrity Guide. This initiative has continued into 2025.



http://lufkin.com/
https://lufkin.com/wp-content/uploads/2022/01/LUFKINs-Supplier-Code-of-Conduct.pdf

LUFKIN CANADA

PAGE4 2024 FORCED LABOR AND CHILD LABOR REPORT

3. Training Program

LUFKIN’s 2024 compliance training curriculum, assigned to all employees, included an acknowledgement of the
Code, and formal training on the Code’s principles. LUFKIN further assigned procurement and Supplier-facing
teams compliance-focused human trafficking and forced labor training, and an acknowledgment of LUFKIN’s
Policy and process for escalating concerns around forced labor.

4. Areas of Risk and Assessing Effectiveness

LUFKIN acknowledges the ongoing risk of forced and child labor within global supply chains, particularly in regions
where transparency is limited. We continue to evaluate and strengthen our policies, procedures, practices,
training and actions to help mitigate these risks and to ensure they remain effective in preventing forced labor and
child labor. We will adjust our strategy in response to new risks or discoveries and as part of our commitment to
corporate responsibility and ethical business practices.

5. Remediation Measures

In 2024, we did not identify any instances of forced labor and child labor or child labor in our supply chains and no
situations have arisen requiring the implementation of remediation measures, including the remediation of loss of
income on impacted families.

6. Approval and Attestation

This Report was approved by the board of directors of LUFKIN Canada pursuant to section 11(4)(a) of the Act.
In accordance with the requirements of the Act, and in particular section 11 thereof, | attest that | have reviewed
the information contained in the Report for the entity listed above. Based on my knowledge, and having exercised

reasonable diligence, | attest that the information in the Report is true, accurate and complete in all material
respects for the purposes of the Act, for the reporting year listed above.

A

M. Keith Gee
General Counsel, Chief Compliance Officer

| have the authority to bind Lufkin Canada Acquisition Company
Ltd. Dated May 28, 2025

LUFKIN.
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